http://clsj.ir

Sy sraaly 5l lodre o (4] pr e i 5 4920 (e
axllae SG 1 o jeol (G lo sl 4 Il b b Tghe
-y W KVRY)

Tallsgemmo sl Lo, ) pdgas  sioxd 313 ypo

N

Slasel ( Jaon  Sbrn g 2 ST L e objgal Copdo (g (s03,S0) ) S (lsie: gtan (s pn,
ol Canl 3929 b S o Wl (550 slagleslis 3 )Skas 390 )3 ot GBS ¢yt 3l (sl Ll 9
ol sl 485 B sy 3590 a8 ol (slaely Sl plalre g e dis 428 () S
Sbagloils ) lsen () lasely I lolae g Glpde diuj 428 G San b Sl (ingh
OIS Ui 085 plordl (s oli ady (B9 9 (o8 2,S00) b gy ol - plorl (o]
1 Wosls 1505 5] Kiadid &gy 45 033 Jusdy] ol oylte 5 (olas A g o A) a5 V5 Lol
i 05 5Y 5 57936 sl (BUS a0y Sl (39 b 5 (5912, il kb lodess sloanlas )b
2l el & loosls s gl 0 odlitsl LsS 5 IS elylims 51 505 Woazdly Jlizel 133l el 50
(ol 80 «s3yd codaly ol Lol dlgio 0 5 oy dlgiio VY pogaie ¥o cdlyl 15 VA
(9SSl i3l Cago lgiad (6 3> LS5 il A yomio (Slanwgs g (63 pbly g (glady> g (5 jgal
S wydo g2 5 Sin b dge (Slojle e () (Jaon laisl gy cod ( Jid culs,
Sl g Slojls i 3l Gl U (gilosiallss lalno (5148 1> dnasgs (350 5 ) CusS
SB] nj e B8 5 sl (935S0) lgisar Isiam 5y cgame 50 D9 el Sl
olgieds S5 g 03,8 wald 1y Uhjeel CudeS (I3l 5 lojl dmugi daly) d9 53,8 3,8kas
35 8 LIS sl d g5 D90 (Bjgal ol pde (ilwdicilss g bieel «oll )3 Phe (o3 pal,
lelre (wylie olpte (olidlyy ins; 408 Gl gy dyien (Spmy 1 05l WAl
sbisel glaglojl

Ol eyl ¢ Jany) Ay Dt Sh5T ol el it i)l 8 gt iy

=z =
Ola) ¢ Jadyl (sl 32 oKisls (elislyy 9 g psle 0l (Sp pske 098 (SRS sl '


http://clsj.ir/

Aosdo-)

313 S v Sl wieils 6,505 Gloj o 5l G aplejles g sel (gamriz 9 B (slos
5 @blome) 8 35 plejlo lael glo 1y (W] 5 (dble psumen (Slles Glial 5y
5 @5) ol Syt Blaal 3io5 (gl 23l (680 a0ld gline 4 gy (Y0YD ()l
GAnlyd e a9 0des U yde palaw 4 g ¢yyde (RO 3 A4S ognae (VYY) Sen
P AV hlan g wbl) 3950wl Slojl Slial (gow 4 (03 culin 5 0550 sbnl
o o 5 oyl (S omeal 30 kil )8y 2 lallE piliue (g dinly ren
VIV ghlen 5 L) B9 oo Cguime Syl g A jludice] (Ko oS Cunl

oo g9 A0 o8 Cabay cal Ghygy g hsel plss ol sl 5148 st s 26
Cuolio (g 05 I oolatwl i 3 (VoYY () Ko 5 (s005) )1 18 pie (sudy S 4
Slpcsiie) cwl G985 By Glad 3 5p Slojls 3)Slas 4 oliwd (gl 0aS s ol ks &
9 o) 39500 slod 4 Ol e pree AT I (S j LS Slejl e ) (sl 4 (VYARY
Ny Vb Sbmd on 3 4S5 L Clyiod ) 9250 G309y s 33 1T+ Sen
Caghs o> 45 1S o ol aile > sl (L (55l 5 Jiad e s e ] s
Sy 3509y (Y VY ) Ko 5 (5)0kiB) 395 s (295 5 (633 SCibld dgute sl LSS 4
AT Gl 6y ¢ € al53l ke Sl & Slgiodd porio p oysrboss malbll G lais 4 lgien
wsible slal g @lyllas] dae 1551 L Salon o o 3l (bl sbul 0,59, cpl 0 (55900 B )b
Sy lginl (LBl 3585 g (cow) G35 Wl & S 5y GBS B sl (LS
P9 lojlw 3 (isupledl g Sldogly (b iiS jludize; dlio 5 Cabld wllal 4SS L lgien
bl 4y yoio a5 08" o Sbol Ll lo Jlub 5 dble (oXigm o Lol Lice lgicas slazel oS oyl p
Ninlon wiojls slaglojles )3 0oy &S (6yal 2335 oo lojlio )3 (Sl (A (A5 Ay 9 (K3
(Yo¥0 o)) e g (o] pns) 31yl wenl 381 5ke Molss ¢ YL

G oldl-Y
Ol 2 pgrie (nl il pioe gym gy Ol Joli (g 4 ey parde G (s 4 lgten (5,
ol Glay g ey oo bgy g Jlb Jalss Jols aSlh s abybo Sy 1] 8 S (g 45 il gl
lyy > ST oI5aLis g (2T 05 00 Jolo (Lol () ds By | 5o sy )59y il
g Sinlen Sl lgiad 6yt aSxtus ible (slotign sl 5 oS yde Glial 3 Jlb e L
sl g bl Lulg, o b 45 Coul diine 3,59y cpl 3,8 48T lojlo Cilises robaw lo o gunod
bl Jlis 4 lges (g @8ly 530,83kl plojles 2 1y algian 2V aw (5o ¢ hilie Slazs]
o515 Solinl S5 lgie 4 4l «lysiod e plsie 4 b & Glyym o] 3 & cul (alad
&) gy 2Ll )l lyis 4 W5 e lgian (6pm) wule )3 S Jos Blial 3i55 s

! -Resonant leadership



e 39 Yl b Igien gy Lol 5 pladeo 9 oyl oo dstian ) 1y Ly 1elllilo (1

3 clejl S 3Slac e &0 e o 395 3Dl bl (slaise bl 5 (Slejle LS
(VY e 5 (6)ai8) 33,5 oo (o2 slagsaiadlys ]38
25 cnl s sl Shg ol slgal (LSS 5 ) Gl Gros B9 p Cgian (50 S?
2,5 aoMs 25 0)lse 3 Glicee
21y sl slal o g a5 Clubus aliindsn S5 haen b oty o) rsslustee]
Ol ool i g ang el 4SS Ll )l (gloaladled (Y VY (0 5 () AS o @Sine (08
bl b lgian 5y i 2bs 9 (Sloy Cael (Vo VV aledSG jisl) WS (oo o g 1) (lojlos (235, tass
2 s Capde (VYY) (hlen 5 gasle) djluise (B30l g Ly 1) )5 slab <l ool
SIS 63,509y 5 4295 «ublyo L aSly giad b & |y Olyesd lgiod (li) csjg el Sila slolojlos
Calpw sl porie cpl (ol atun i dble Colpw puslSe (VoVF (ed 9 08) Spe Gl
o] 3 5 003 (o)l QU Gl )3 e b e o) Cute Slsluol m tewl € bl
(VY ) g () lori8) b oo SB3L

Vele 815 lgnon (g by S Sy - Jg>

Gdlae o 5300y SoSiw
D55 s osial > ot o5 ke o ] (pem) S
625195 6yl ¢ a3 IS cglac] (YL p3y0) Sl S0
O3 098l dlasial (aiS” (,505 drwgd S
ogpd i & ol (pl 3 00 0500 9ol S b St 53 (S g S| JSE (e 4 Tgten e
WS o Jos

Slr 1y QSIS ()38 ,85) 298 5 Giuls STsl Bl ) ey oged cul 3 Bl es 52
Db einy Glinlagle)] g 4 ) gl 5 A8 o iged (sygly 5 Jos

ol Gyl 5B o)l 3505 (568 Glblsyl bl puby w0gud (! )d Tosmaden b (gldaly (gpn, Y
A sl lojle 13 1) ()l g Jolss gy

el 5 iy ol S dmag 5 35, o Sall ol 50 S 5l 9 TSen 5 ¥
30 58 1) 395 w5 g pliwd ) slajls

3,81 g A8 oo ged i a1 L glonl 4 1) dom c0gud (ol )3 yumy S ke b K51 500 (g ¥
leioe Bigd ()50 g (295 S )5l 4y

-Transformational Leadership
-Relational Leadership
-Servant Leadership

-Participative Leadership
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Explaining the lived experience of
administrators and teachers of the
consequences of resonant leadership in
educational organizations: A
phenomenological study

Mehrdad Nemati Amogean', Reza Taati MahmoudAbad?

Abstract:

As one of the new approaches to educational management, resonant leadership, with its
emphasis on emotional intelligence, empathy, trust, and effective human relations, plays
an important role in improving the performance of educational organizations. Despite
the importance of this leadership style, the lived experience of managers and teachers of
its consequences has been less studied. Therefore, the present study aimed to explain the
lived experience of managers and teachers of the consequences of resonant leadership
in educational organizations. This study was conducted with a qualitative approach and
interpretive phenomenological method. The participants included 16 people (8 managers
and 8 teachers) from schools in Ardabil province who were selected purposefully. Data
were collected through semi-structured interviews and analyzed using the
phenomenological analysis method of Smith, Flowers, and Larkin. Lincoln and Guba
criteria were also used to increase the validity of the findings. The results of data analysis
led to the extraction of 180 primary codes, 40 concepts, 12 subcategories, and 5 main
categories including individual, interpersonal, organizational, educational and
professional, and strategic and developmental outcomes. The findings showed that
resonant leadership increases motivation, job satisfaction, mental health, trust, empathy,
cooperation, organizational commitment, improves school culture and climate, improves
the quality of teaching and learning, teachers' professional development, empowers
employees, increases organizational effectiveness, and is prepared for change. In
summary, resonant leadership, as a human-centered and transformative approach,
provides the basis for improving individual performance, improving relationships,
organizational development, and increasing the quality of education, and can be
considered by policymakers as an effective strategy in selecting, training, and
empowering educational managers.

Keywords: resonant leadership, lived experience, phenomenology, school principals,
teachers, educational organizations.
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