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Comparative Study of Organizational Culture Among
Teachers in Ardabil and Gilan Provinces

Raheleh Hassanpouri, Shirin Ghaderi, Mehrban Abbasie Sajirani

Abstract

This research aims to study and compare the organizational culture of
teachers in Ardabil and Gilan provinces. By utilizing the theoretical
frameworks of Schein (2010), Hofstede (1991), and Cameron and Quinn's
(2011) competitive values model, the study was conducted with a
descriptive-comparative approach. The statistical population comprises
teachers employed in secondary public schools in both provinces. Data
were collected through the Organizational Culture Assessment
Instrument (OCAI) questionnaire, and the sample size was determined as
384 teachers from each province based on Morgan's table. Data analysis
involved descriptive tests and independent t-tests to compare means. The
findings indicated significant differences in the mean scores of
organizational culture dimensions (cooperation, innovation, competition,
and hierarchy) between teachers in the two provinces. Specifically, the
culture of cooperation and competition was higher in Gilan province
compared to Ardabil, while the hierarchical culture was more prevalent
in Ardabil. The findings also highlight the role of professional and social
factors in shaping teachers' organizational culture and confirm regional
differences resulting from indigenous and managerial characteristics.
Accordingly, it is suggested that educational policymakers, taking into
account the existing cultural differences, develop programs to enhance
the positive dimensions organizational culture.

Key words: culture, teachers, competitive value model Ardabil province,
Gilan province



