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Investigating the Relationship Between Organizational Culture and
Human Resource Productivity Among Employees

Peyman Karimi, Amir Hossein Shekari Vand

Abstract

Productivity is a measure that shows how effectively an organization
uses its resources to produce goods or services. The impact of
organizational culture on productivity is significant. A positive culture
can increase productivity by encouraging employees to participate,
increase motivation, and improve the work environment. The present
study was conducted with the aim of investigating the relationship
between organizational culture and human resource productivity. The
issue that was analyzed is whether there is a significant relationship
between organizational culture and human resource productivity or not?
The statistical population in this study is all employees of the Ardabil
Province Gas Company, whose total number is approximately 175
people, and the sample size was determined to be 120 using the Morgan
table. The method used in this study is correlational. Data and
information were collected using a questionnaire technique. Statistical
tests (Spearman and Friedman correlation) were also used. Based on the
research findings, all independent variable indicators of organizational
culture (involvement in work, adaptability, adaptability, mission) had a
direct and significant relationship with human resource productivity.
However, no significant difference was observed between the qualitative
variables of gender, level of education and age and human resource
productivity, but a significant difference was obtained between service
experience and human resource productivity.

Keywords: Culture, Organizational Culture, Human Resource
Productivity



